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The Stockettes is here for the long term and we invest for the long term. Our goal is doubling our money in 5 years through Education, Enrichment, and Enjoyment Note: This is an educational club, and there is no guarantee of financial performance

RESPONSIBILITIES OF THE INTERN:

1) LEARN the Better-Investing (BI) investment philosophy and the goals of the Stockettes Investment Club

2) REVIEW the Partnership Agreement and the Operating Agreement of the Club

3) READ the book Beardstown Ladies' Common Sense Investing (library or buy...amazon.com used…)

4) READ the BI Stock Selection Handbook you receive in the course you take(see below); 
(optional: read: Take $tock book by Ellis Traub …amazon.com or library)

5) ATTEND four consecutive meetings as an Intern. Absences must be for compelling reasons

6) ACTIVELY initiate communication via telephone or meetings with the Mentor at least twice a month, including progress you have made towards the learning of investing; OPTIONAL: the Intern is encouraged to call Partners other than the Mentor during her internship.

7) LEARN to read the Value-Line, including the “1-minute review of VL” handout, with your mentor’s guidance

8) LEARN to do the Stock Selection Guide (SSG) by attending the BI course on SSG (see below), and with the help and support of your mentor

9) PRESENT the company of her choice at the fourth meeting, using the SSG and Criteria for Stock Selection form, and having researched the company thoroughly. Intern will be queried on her knowledge of the process of evaluating a company using the SSG. The stock chosen by the Intern is not required to meet all the standard guidelines for a ‘BUY’. However, the Intern must show an understanding of selecting and researching a company's stock for future official presentations

10) SAVE $30 each month during her internship. Once she is invited to join the Club at the end of her internship, she would have minimum $150 (payable to TDAmeritrade) to contribute at the fifth month, which is her first meeting as a Partner. 

11) BETTER INVESTING: buy and read B.I. monthly until your subscription begins (Barnes & Noble or online at www.betterinvesting.org)

12) EXPENSES: (to be completed before the date of your Buy Presentation … see item #9)
a) Attend the Stock Selection Guide course given by BI Washington DC Regional Chapter ($80, 2 Saturdays)
b) Become an individual member of BI, which includes the S&P Data feed, $79/year or $6.95/month;
c) Buy the Toolkit Pro software at member price of $169
d) Buy a yearly subscription to ManifestInvesting.com at discount group rate of $64/year

13) FIRST YEAR AS MEMBER: For familiarity with the tools and concepts, we strongly recommend that new members do 6-12 SSGs on companies within the first 12 months of membership, with their mentors available for coaching. The first 6 months the new member will present the Stock to Study article in the current BI, including a completed SSG.

NOTE: A free demo version of Toolkit Pro is available to download from www.iclub.com. A free month trial subscription to ManifestInvesting is available at www.manifestinvesting.com. 
______________________________________________________________________

RESPONSIBILITIES OF THE MENTOR
1) READ this Intern/Mentor Agreement with your intern

2) DISCUSS BI investment philosophy and the goals of the Stockettes Club

3) REVIEW the Partnership Agreement and the Operating Agreement of the Club

4) REVIEW the Beardstown's Top 12 Investing Criteria and discuss which ones Stockettes use

5) PROVIDE an orientation to Value-Line & how to choose a company to study in a 1-min. review 

6) HELP Intern learn the SSG, using the Toolkit software and/or the Tutorial 

7) PHONECALLS: Return Intern phone calls or e-mails promptly 

8) DISCUSS where to find stock ideas: magazines, S&P Outlook, websites, etc 

9) Review using the various pages of ManifestInvesting.com including stock screen, Chronicles, Forum, monthly issue, Solomon Select, Sweet Sixteen, Dashboards, help intern create a dashboard

10) UPDATE Sr. or Jr. Partner regarding the progress of the Intern monthly. Report any concerns to the Officers.

I understand that I am making a commitment that involves time and effort on my part. I also understand that mentors are volunteers who are giving their time and energy to help me. I agree to and abide by the expectations of the Intern and Mentor Contract.

 Intern: ___________________________________________ Date: __________________

 Mentor: __________________________________________ Date: _________________
